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I get it. You feel unhappy,

frustrated, unfulfilled with your

career. You want to mold,

influence, or direct where it

is going. But you find yourself

struggling, not knowing what to

do or what steps to take.

You feel “stuck. In this e-book I

will walk you through 5 steps to

get you unstuck and strategize to

take ownership of your career.

You don’t want to leave it to

chance.



Recognize it Matters

1 After about 10 years of working as a
social worker in youth programming, I
knew in my heart it was time to
move on. I didn’t know though,
move on to what. Did I want to make
a career transition? Look for another
job working with youth? I really was
clueless.

During the last year and half of doing
this work, I started noticing I was no
longer excited about going to work. In
fact my last summer program session
was one of my worst experiences.

So when it ended, I made the
decision to resign from my position.
I did not have a job that I was walking
into, nor did I have the faintest idea
what I wanted to do next. I just knew it
was time to move on.

So I did.



You continue in a career that’s not a good fit – resulting in
career dissatisfaction, which hurts more than just your career.

Avoidance of pain whether physical or emotional moves us to
action. Take a moment to look at what is at stake if you don’t take

ownership of your career:

Recognize what's
at stake you, if
you do nothing.

Decide to engage
and do something
about it.

You do not experience professional growth in your career.

Your physical and emotional well-being is affected.

You experience less financial gain and growth through your
career.

You live out your career life not knowing what you want.
Circumstances or someone else is directing how your career
evolves.

You are not experiencing purpose and meaning through the
work you do.

You have regrets of not getting to fulfill your career interests or
aspirations.

I was well into my career before I realized my passiveness in
directing where I wanted to go with my career. For the most
part I was not in the driver’s seat. Circumstances and other
people give direction to how my career evolved.

I had gotten to a place where I no longer enjoyed what I was
doing,  was not growing professionally and was not feeling
fulfilled. I was unhappy too.

Resigning was my first step.



2
Make no mistake over those 10 years I really enjoyed my

work in youth programming. I got a chance to develop and

create programming, grow professionally and touch and

influence the lives of many youth. It blesses my heart when

I run into some of them and I see what they have

accomplished with their lives.

But as I took time to reflect on my career, I wished I had
taken the time to think about and plan the direction I
wanted to go with my career.

After resigning, with the support of a good friend, I took

time to do some soul searching and consult with some

professionals as I explored my options.

I was able to unpack the "baggage" of emotions I had

buried inside me in regards  to my resignation. I

relinquished the sense of failure I felt and realized I did not
have to let my past experience define me or determine my
future.

Assess Your Career Life



Have you taken the time to think about where you want to go with your career or how you would like to see it evolve? In regard to your
career life are you satisfied with where you are?

What goals have you accomplished over your career?
What accomplishments are you most proud of?
What milestones can you identify in your career?
What direction do you want to continue with your career?
Are you doing what you need to do to accomplish that? 

What are you not satisfied about?
Do you find the work you do interesting?
Do you find the work you do to be purposeful/meaningful?
What do you want to accomplish with your career?
Is your career headed in the direction you want?

Yes No

We often do not take the time to reflect on our careers. We tend to engage passively in directing our careers. We get
caught up in the routine of working and living and before we know it 2, 3, 5 years go by.

Take an active role in assessing
where you are now and where
you want to go with your career.

Stop. Do it now. Do it annually.



After graduating with my Master’s in
Social work I began my career in youth
programming. I found the work
interesting, meaningful and I enjoyed
it.

But I never took the time to think about
where I wanted to go with it. I didn’t
really have a vision for my career path.

Develop a Vision
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Opportunities opened and I stepped
into them. Even though my career
thus far had not been aimless or
directionless, I can say for the
most part, I was not in the driver's
seat.

I didn't have a specific direction or
destination in mind for where I
wanted to go with my career.

I needed a vision.



Are you doing what interests,, motivates, engages you?

Take some time to think about and reflect on the vision you want

for your career. Get in the driver’s
seat.

Develop a vision
for your career.

Your vision will
determine your
actions.

Have your interests or what find purposeful/meaningful
changed?

Do you want to develop expertise in a certain area?

What impact do you want to make with your career?

What skills/abilities (that you enjoy using) do you want to use in
your work?

Do you need to look outside your company/organization for
other opportunities? I have learned this… if you are not in the driver’s seat, someone

else or circumstances will direct where your career goes or how
it evolves.

Are you interested in other opportunities within your
company/organization?

Are you mindful of how the ever-evolving world of work is
impacting or influencing your vision?



When I resigned from my job as a youth program
manager I felt disappointed in myself, deflated,
disheartened, embarrassed, shame, confused, and
unsure of myself.

With the help of my support system I was able to get
out of my "funk",  get unstuck and strategize on how
to move forward. start

With renewed confidence, I got back into the job
market.

As I looked at positions related to youth programming, I
came across positions for working with students in career
centers.

I was intrigued with the job descriptions, so I reached out
to some career counselors/coaches at universities and
conducted informational interviews.

The more I learned about this career, I knew it
resonated with me.

Build Your Community
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My job search resulted in an opportunity working with a local university as a program coordinator for a grant funded youth program.
Being a grant funded program, it was to end in 6 years. I got in the driver's seat and started looking into what I wanted to do next. I
looked into the university’s masters level counseling program.

Low and behold the program had a concentration for career counseling. I was hooked. I applied to the program and was
accepted.

Do you have a LinkedIn Profile?
Are you a member of any professional associations, networking groups, career oriented meet up or FB groups?
Do you have a mentor or mentors?
Do you have an accountability partner?
Do you have a professional inner circle? Who is in it?
Have you shared your career aspirations and goals with your inner circle?
Are you part of a mastermind group?

Develop and grow your network.

Actively engage your network in your
career aspirations.

Don’t go it solo.  



Fugiat nulla pariatur. Excepteur sint occaecat cupidatat non proident, sunt in culpa  qui
officia deserunt mollit anim id est laborum.

I completed the counseling program and got my MEd
in Counseling, as the youth program came to an end. I
looked for career opportunities at college/university
career centers but nothing panned out.

I made a pivot and found work in mental health
counseling as a crisis intervention clinician. For the
most part I enjoyed the counseling aspect this work
entailed.

My heart though was set on career
counseling/coaching, so I decided to go into
private practice and did it part time.

I stayed in the driver's seat.

In June of 2016 I made the plunge to pursue career
coaching full time! I genuinely love and enjoy what I
do. I'm living fully through work I treasure.

Take Action
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Fear of the unknown, failure or leaving your comfort zone can
keep you from taking ownership of your career.

Fear is such a strong emotion it can bind you into inaction

indefinitely, despite the harm caused by your inaction. Don’t let
fear keep you stuck.

Deciding to take action can feel overwhelming.

Push through the fear
and/or feeling
uncomfortable.

Take a step to do
something.

“The journey of a thousand miles, starts with one step.”
Lao Tzu

Write out your career aspiration and break it down into goals.

Pick a goal you want to work on.

Think through and write down the steps you need to take to
accomplish your goal.

Act on your action steps to accomplish your goal.

Pick the next goal you want to work on for your career
aspiration and repeat the process.

Break Down The Process

By doing this you are taking ownership of your career.

You are in the driver's seat.



Benefits for
taking
ownership of
your career…

priceless.

You Feel Better About Yourself
Going through this process is empowering in that it helps you
realize you have the ability to shape, influence or direct your
career. You are not stuck or powerless.

You Experience Better Overall Well-Being
It has a positive impact on your physical and mental well-being.
Depression, anxiety, worry, tension, and interpersonal problems
can result from, or be made worse by career dissatisfaction.

You Have A More Meaning/Purposeful Career Life
The work you do is a big part of who you are. You are wired to
want to do something meaningful with your life.

Puts You in The Driver’s Seat
This will put you in a position to better determine the
direction of your career experience. You want to be in the
driver’s seat of your career life, not the passenger..

You Are Better Prepared for An Ever-Evolving World of Work
Having done the work to mold, influence or direct your career,
you will be better prepared to position yourself to take
advantage of professional opportunities that are in alignment
with who you are, your career aspirations and goals.



Your career life evolves over time. Taking
ownership to mold, influence and/or
direct your career requires intentionality.

Don't leave it to chance.

Click  here to reserve
your spot.

“Living fully through
work you treasure,
requires taking
ownership of your
career – don’t leave it to
chance”.

Catherine Nkonge, Career Coach

Click here to learn more
about career coaching
opportunities.

If you feel "stuck" in your career and
would like help figuring out next
steps, book a complimentary Take
Ownership of Your Career
Strategy  session.

Next Steps

https://calendly.com/hazinacs/take-ownership-of-your-career-strategy-session
https://calendly.com/hazinacs/take-ownership-of-your-career-strategy-session
http://www.hazinacs.com/

